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 Learning Contract for Mobility Semester



                   Lenka Kostovičová, 1404403

Learning Contract for the Mobility Semester

Home University: Comenius University, Bratislava
Student Name: Lenka Kostovičová
Immatriculation Nr.: 1404403
Study Programme ID: A 066 013
Host University: University of Vienna
This learning contract ensures that the ECTS credits the MEi:CogSci student acquires at the host university will be accredited at the home university.

In order to make this contract valid, please follow the procedure/steps listed below:

A Preparation Phase at the home university

1.) Negotiation of Special Topic of Interest Module(s): The student negotiates the special topic of interest/phenomenon (i.e., a cognitive phenomenon) he/she wants study and the way how he/she wants to study it (i.e., a combination of courses, lab work, self-study, literature used) with the supervisor and/or local coordinator at the host university.

2.) Concrete plan of the project: The student fills in the subject specific learning outcomes which he/she will have acquired after completing the module and specifies the work-plan for the module (elements of module, milestones, deliverables, dates …) according to the negotiations with the supervisor at the host university. 
3.) Acknowledgement of the supervisor and student: The supervisor checks the contract and give s his/her OK; 
a. The student sends the LC (in digital version) to the local coordinators at the home and host university (+ cc to the supervisor) with the agreement sentence: “I agree to this learning contract”. 

b. The supervisor acknowledges that he/she accepts the proposal by just replying to the email.
4.) Approval by the home university: The local coordinator at the home university approves it or requests changes (go back to step 2)

B Mobility phase at the host university

5.) Planning of studies and courses at the host university: Student fills out the semester contract in negotiation with local coordinator

6.) Grade for the project, signature & stamp of supervisor at host university (at end of semester at host university)

C Grading & acknowledgement phase at home university
7.) Final grading & acknowledging: Signed contract & certificates/transcripts are returned to local coordinator at home university, who accredits the contract.

SEMESTER CONTRACT

S-I-CS New Trends in Cognitive Science Module


 10 ECTS

	Course Title
	Course Type (e.g. lecture, seminar ...)
	ECTS
	Grade (host)
	Grade (home)

	SE New Trends in Cognitive Science - Exploring real life social interactions
	lecture
	6
	1
	A

	SE MEi:CogSci Journal Club - Debunking popular brain and mind myths with science
	seminar
	4
	1
	A

	Module Grade


S-I-PJ Special Topic of Interest (Project) Module


15 ECTS

	Project Title
	Supervisor
	ECTS
	Grade (host)
	Grade (home)

	Beyond the dual-process theories of stereotyping
	Prof. Alexander Batthyány
	15
	
	

	Course Title
	Course Type (e.g. lecture, seminar ...)
	ECTS
	Grade (host)
	Grade (home)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Module Grade


S-I Special Topic of Interest Module

 


  5 ECTS

	Course Title
	Course Type (e.g. lecture, seminar ...)
	ECTS
	Grade (host)
	Grade (home)

	SE Happiness Hypotheses. Traditional Wisdom and Contemporary Research Findings
	seminar
	5
	1
	A

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Module Grade


W-D-C Elective Module

 




  0 ECTS

	Course Title
	Course Type (e.g. lecture, seminar ...)
	ECTS
	Grade (host)
	Grade (home)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Module Grade


--------------------------------------------
-----

-------------------------------------------------

Date, Stamp & Signature of Local Coordinator

Date, Stamp & Signature of Local Coordinator

at Host University




at Home University

1.) SPECIAL TOPIC OF INTEREST



               15 ECTS
Your first special topic of interest must include project work (to be specified in box 1.c). Beyond that it can include courses (to be specified in box 1.b).

Name of Supervisor, Host University: Prof. Alexander Batthyány
1.a

TOPIC OF SPECIALISATION

Beyond the dual-process theories of stereotyping
PHENOMENON & (PERSONAL) GOALS

The problematic of stereotypes, prejudice and discrimination is highly relevant in today´s societies and so is the search for corresponding predictors, moderators and mediators. In our study, we aim to (i) test whether cognitive reflection–the ability to produce cognitive effort, suppress automatic intuitive responses and engage in analytical thinking, which is closely related to executive control–leads to a lower incidence of ethnic stereotypes manifestation. 
But above all, we (ii) ask whether it is only about cognitive predispositions or if there are any crucial individual differences in stereotypes and prejudice expression. Specifically, we want to test the interaction between executive functions, individual differences–social and political worldview, actively open-minded thinking, and socio-demographic characteristics–and stereotyping. Thus, the rationale behind our study is that the relationship between executive functions and stereotyping may not be as direct as assumed. Along these lines, a person with high executive control, in the absence of egalitarian ideals, might in all likelihood exhibit stereotyping behavior; conversely, a person with low executive control, but high egalitarian values, could be able to find ways to tame their stereotyping behavior without relying on his or her relatively lower attentional control resources. Everyday observations appear to support the idea that there are non-executive ways to control stereotyping; therefore, in this study we attempt to test whether–for example–an egalitarian worldview is a moderating variable in automatic stereotyping. 
Implementation of the project entails adaptation of computerized methodology for the current sample, culturally different from the original studies. Therefore, not only knowledge and methods of philosophy, social and cognitive psychology will be needed and used but also of computer science.

LEARNING OUTCOMES 
Subject specific

•
Adapt existing methodologies for testing executive functions, and expression of stereotypes and prejudice, and investigate the role of individual differences and cognitive abilities in stereotyping.
Methodological

•
Ability to approach a phenomenon in an interdisciplinary manner

•
The other requirements are specified later in the Project section. 
Generic

Instrumental

•
Ability to write and follow a project plan 

Interpersonal

•
Team competences:


-   Work within an interdisciplinary team


-   Deal with conflicts and different viewpoints


-   Moderating group work

Systemic

•
Interdisciplinary work/thinking

•
Project-oriented work and organisational skill

•
Critical evaluation of approaches & methods

•
Quick orientation & navigation in mother and/or novel complex field

•
Change of viewpoint/perspectives (intellectual mobility)

•
Phenomenon-oriented thinking

•
Problem-solving abilities

1.b

LECTURE & COURSES

Please fill in the courses that are part of the module (in case there are some).

	Course Title
	Course Type
	Discipline
	ECTS

	-
	
	
	


1.c

As part of your special topic of interest you will have to do project work. Please specify below the concrete plan and workflow of your project.

PROJECT








               15 ECTS

Project Title: BEYOND THE Dual-process theorIES of STEREOTYPING
Short Project Description
Executive functioning has been found to modulate expression of automatic stereotyping. Cognitive reflection, closely related to executive control, has been confirmed so far as the strongest predictor of numerous judgment and decision making phenomena. Therefore, the first aim of this study is to examine whether higher cognitive reflection leads to fewer incidents associated with manifestation of ethnic stereotypes. But, above all, we ask whether it is all about cognitive abilities or is it possible that social and political worldview, open-mindedness or socio-demographic parameters play an important role in the occurrence of stereotype-based responses. Two experiments will be conducted to test the corresponding hypotheses.
Project Plan

Two experiments (N1,2 = min. 160, Slovak young adults) will be designed to test for the interaction effect of executive functioning and individual differences on stereotype-based behavior. The data will be analyzed by means of the SPSS software and additional modules for mediation and moderation analysis by Preacher & Hayes (www.afhayes.com).

Predictor variables - executive functions / self-control:

- 
performance in a self-created Stroop test as a measure of executive processing abilities
- 
(dual-coding-based) scores from an adapted version of the Cognitive reflection test
Moderators - social & political worldview, open-minded thinking, socio-demographic variables:

- 
answers in the Cultural cognition worldview scales (Kahan, 2014)

- 
answers in the Actively open-minded thinking scale (Haran et al., 2012; Stanovich & West, 2006)

-
gender, study or work specialization, place of residence according to the proportion of the ethnic minority in population
Dependent variables - ethnic-group-related stereotyping:

-
Experiment 1: performance in an implicit attitude test - the Word evaluation task (self-created; inspired by Payne, 2005)
- 
Experiment 2: answers in the Scenarios task (to be designed and pre-tested)
Model to be tested:
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1.) Project steps:

Literature research and formulating hypotheses - 3 ECTS
Purpose & goal

To gain knowledge on (i) the various aspects of stereotypes and prejudice and ways of measuring their expression, (ii) potential individual differences in stereotyping, (iii) assessing cognitive abilities, primarily the inhibition control.
Milestones  

Finishing the literature research and formulation of the research hypotheses in the middle of November 2014.
Deliverables 

Short summary representing the Introduction section.
Planning of experiment - 4 ECTS
Purpose & goal

To prepare the experimental material and schedule the data collection. 
Milestones  

Final version of the experimental material in the beginning of December 2014.

Deliverables 

Short summary representing the Methods section, plus Appendix.
Realisation of the experiments - 3 ECTS
Purpose & goal

To conduct the two experiments – collect the data from participants (N = min. 80 in each experiment).
Milestones  

All data collected till the end of December 2014.

Deliverables 

Data processed and prepared for the analysis.

Data analysis - 3 ECTS
Purpose & goal

To perform statistical analysis of the data.
Milestones  

Analysis completed till the end of January 2015.
Deliverables 

Short summary representing the Results section.
Documentation of project - 2 ECTS
Purpose & goal

To finalize the documentation.
Milestones  

Final version of the project report in the middle of February 2015.
Deliverables 

Project report, finalized Learning contract.
Internal publication of project description and results (S-I-PJ report) on MEi:CogSci www-platform (3000-5000 characters; approved by supervisor)

BEYOND THE Dual-process theorIES of STEREOTYPING
A brief report - 4810 characters (without spaces), without references
---
Introduction
A long tradition has considered stereotyping and prejudice as automatic and inevitable consequences of categorization, but the relations between categorization, stereotyping and prejudice seem to be more flexible (Lepore & Brown, 1997). Being non-prejudiced is an effortful process, requiring individuals to continually engage in suppression of stereotypes (e.g., von Hippel et al., 2000). 

And what about people with poor cognitive control - are there any other factors that contribute to suppression of automatic stereotypes and subsequent behavioral expressions? Based on recent research findings (e.g., Kahan et al., 2010; Pettigrew & Tropp, 2000) we proposed potential candidates for moderators of the effect of cognitive abilities on stereotyping: social and political worldview, open-mindedness, and specific socio-demographic characteristics. Two experiments were designed to test the hypotheses corresponding to the model depicted in Figure 1.
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Figure 1.  Model tested in the current study

Experiment 1 - Pictures

Methods

Participants. A sample of 135 Slovak young adults participated in the experiment. We excluded 22 and analyzed responses from the remaining 113 participants (88 females, 25 males; age range 18 - 37 years, M = 20.3, SD = 2.6).
Design and materials. In a within-subject design, all participants were administered: (1) the Stroop test as a measure of executive processing abilities; (2) adapted version of the Cognitive reflection test (Frederick, 2005) as a measure of the ability to produce cognitive effort, engage in analytical thinking and suppress intuitive answers; (3) the Actively open-minded thinking scale (Haran et al., 2012) as a measure of flexible thinking, openness to opinions of others and contradictory evidence, (4) the Cultural cognition scales (Kahan, 2012) as a measure of social and political worldview, and (5) the Word evaluation task (WAT), inspired by Payne (2005), as a measure of automatic stereotyping. A crucial manipulation was present in the WAT when 2 (ethnicity: non-Roma vs. Roma) x 2 (word valence: positive vs. negative) design was implemented.
(Main) Results
Although interaction of CRT score (t = 1.27,  p = .207) and communitarianism (t = 1.96, p = .052) was marginally significant (t = -1.73, p = .086), we found that the conditional effect of cognitive reflection on automatic biases was substantial (only) among participants with a medium, 95% CI [-0.11, -0.01], t =             -2.21, p = .029, and a high level of communitarianism, 95% CI [-0.16, -0.02], t = -2.65, p = .009 (respectively, not among individualists). Moreover, participants high in individualism exhibited the lowest level of stereotyping, regardless of cognitive reflection. Among those with poor cognitive reflection, individualism slightly reduced stereotyping, however the effect was insignificant, F(2, 46) = 2.29, p = .113, η2 = .09.
Experiment 2 - Scenarios
Methods

Participants. A sample of 122 Slovak young adults took part in the experiment. We excluded 12 and analyzed responses from the remaining 110 participants (90 females, 20 males; age range 18 - 29 years, M = 20.6, SD = 1.9).
Design and materials. All participants were administered the same tasks as in Experiment 1, except for WAT. It was replaced by the Scenarios task, based on a crucial 4 within-subject factor (4 different stories) x 2 between-subject factor (protagonists: neutral vs. stereotype-evoking) design.
(Main) Results
Although interaction of CRT score (t = -1.78, p = .079) and egalitarianism (t = -2.50, p = .014) was not significant (t = 1.48, p = .142), we found the conditional effect of cognitive reflection on deviation from prejudice-free responses substantial (only) among participants with a low, 95% CI [-8.10, -0.89], t =            -2.47, p = .015, and a medium level of egalitarianism, 95% CI [-5.23, -0.11], t = -2.07, p = .041. Participants high in egalitarianism exhibited the lowest rate of prejudiced answers, regardless of cognitive reflection. Among those with poor cognitive reflection, egalitarianism slightly reduced stereotyping, with a statistically insignificant effect, F(2, 47) = 2.18, p = .124, η2 = .09.
Discussion

Stereotypes, prejudice and discrimination are a highly relevant research topic in human society. In Slovakia, the most urgent category is prejudice against Roma minority. Non-governmental, and also public and private organizations, call for solutions to the unsustainable situation. One of the offered suggestions is adjustment of public opinion (Open Society Foundation, 2014). This study could serve as one of the materials for such interventions, and as an inspiration for future research attempts.
In two experiments (N = 257) we tested whether the effect of cognitive abilities on stereotyping is conditioned by social and political worldview, open-mindedness, or socio-demographic characteristics. In Experiment I—based on the Word evaluation task—the effect of cognitive reflection on automatic biases was moderated by the level of individualism-communitarianism. In Experiment II—using the Scenarios task—cognitive reflection affected the distance from prejudice-neutral responses according to the degree of hierarchy-egalitarianism. Our findings support the thesis of the existence of non-executive ways of controlling automatic stereotypes and inhibiting prejudiced responses. It seems that one of the suitable candidates for the moderator of the effect of cognitive abilities on stereotyping, and for compensation of potential deficiencies in cognitive capacities, is social and political worldview. Taken together, it is worth to look beyond the dual-process theories of stereotyping.
---

For the details, please, see the complete report.
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Final Grade for the Project

                    1, excellent
             host grade/home grade

        see grade conversion matrix on last page
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                           at Host University

	BRAT
	BUD
	LJUB
	VIE
	ZAG

	A
	výborne (excellent)
	5
	jeles    (excellent)
	10
	odlično (excellent)
	1
	sehr gut (excellent)
	5
	odličan (excellent)

	B
	vel'mi dobre   (very good) 
	4
	jó             (good)
	9
	prav dobro    (very good)
	2
	gut            (good)
	4
	vrlo dobar   (very good)

	C
	 dobre           (good) 
	4
	jó             (good)
	8
	prav dobro    (very good)
	2
	gut            (good)
	4
	vrlo dobar   (very good)

	D
	uspokojivo (satisfactory)
	3
	közepes      (fair)
	7
	dobro        (good)
	3
	befriedigend (satisfactory)
	3
	dobar       (good)

	E
	dostatočne    (sufficient)
	2
	elégséges (satisfactory)
	6
	zadostno (sufficient)
	4
	genügend (sufficient)
	2
	dovoljan (satisfactory)

	F
	nedostatočne  (insufficient)
	1
	elégtelen     (fail)
	5
	nezadostno (insufficient)
	5
	nicht genügend (insufficient)
	1
	nedovoljan (insatisfactory)


Grade Conversion Matrix

Dieses Dokument  gilt als Ansuchen zur Anerkennung von Prüfungen (gem. § 78 UG, BGBl. Nr. 120/2002).
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